About Strhive
At Strhive, we believe in creating
more positive impact through
learning and collaboration. We
are on a mission to empower
organisations to achieve more
impact by learning from the past
and building on what they know
for sustainable development. To
put this mission into practice, we
support organisations to become
future-proof, adaptive learning
organisations by supporting
them to overcome thechallenges
they face with learning and to
build frameworks for learning to
guide their learning journeys
with and for them.

Learning for
Development
Community
Become part of an
exclusive peer-learning
network for development
experts to exchange ideas
and experiences and
collaboratively develop
solutions.

Sharing knowledge
and learnings
Get in touch!
learningfordevelopment@strhive.org
www.strhive.org

Why the
Community?
International development challenges
are complex, uncertain and non-linear
and the field is undergoing
tremendous changes.

Therefore, we are establishing the
Learning for Development
Community (LDC).

However, the linear and rigid planning

The goal of the Learning for
Development Community is to
exchange knowledge with

models that are used in international
development have been deemed
obsolete many times. In parallel, the
need to re-configure these models for
organisations to become adaptive to
achieve impact is gaining prominence.

Exchange knowledge with
practitioners in international
development,

The underlying premise is that
organisations need to learn and adjust
course according to what they learn.
However, in the context of
international development, many
questions remain about the practical
implications of organisational learning.

practitioners in international
development, learn from one
another and develop validated
answers to the key questions about
organisational learning for
international development through
research.

The Approach

Our Vision
The vision for the community was collaboratively established with
practitioners in the field of international development. Our vision for the
Learning for Development Community is to be an active space for peerlearning about learning and sharing insights and ideas to drive impact
through learning.
The members of the Learning for Development Community will engage in
active knowledge sharing, collaborative learning and together develop
new, hands-on insights for the future of international development.

Member Benefits
As a member of the Learning for Development Community, you'll have
access to:

User toolbox

One-on-one
consultations

Community
Knowledge Products

Collaboration on
publications

Personal organisational
learning profile

Expert insights from
the field

The 6-step process

Core Themes

Combining the input from
practitioners and the research guiding
the exploration of the discussions, the
community will follow a 6-step
process. The community will go
through these steps in 5-6 workshops
a year iteratively. Each step builds
upon the previous one.

4) The strategies
for learning and
establishing
learning goals

1) The challenges
and opportunities
for organisational
learning in
development
2) Creating learning
cultures in
development
organisations

Establishment of a research
vision and strategy

3) Measuring the
impact of
organisational
learning for
development

Exploration and structuring of
the problem
Understanding of the system
in which the research
problem is situated through
grounded theory
Design and comparison of
solutions
Elaboration of the
implementation of the
appropriate solution
Connecting the discussion
and outcomes to the wider
context

Investment
Members are expected to participate actively in the community. To become a
member, the community has an annual membership contribution of EUR
2000.- (excl. VAT). Join other experts in the field:

Katherine Haugh
United Nations

Save the Children
The Netherlands

